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It is imperative for people to work together collaboratively within an organization. In other words, there is a need to encourage cross-
value innovation (also known as ‘impanatore’). However, it is important to note that the respective intentions of martial arts, humans,
things, money, knowledge, and God are strongly intertwined. The principle of the mirror operates whereby one will see their own
image reflected through others. However, you, | and everyone else, as we strive for self-improvement, appear truly beautiful. There
is no coincidence in this world however; everything is made up of necessity. In other words, an organization cannot only exist on
the basis of collaboration. There is also a need for competition. Therefore, it is crucial to retain flexibility in pursuit of a path where

|| collaboration and competition coexist. An expert of any field shouldn’t just show off their expertise, but must share and collaborate.

However, collaboration alone will only lead to slackness and indulgence. At such time, it is hoped that our society will come to

accept sincerely held likes and dislikes, as collaboration and competition are hidden deep in its heart. Society cannot be solved

through digital means alone. What is truly exceptional is the enjoyment inherent in creating an organization that society needs I

based on the understanding of the finiteness of human life. l

Our lives in this world are defined by learning from the outside and the inside. If
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one learns only from the outside, they will rarely find excitement and will 20% of people will die by the age of 70, and a further 20% will die

ultimately spend their life in vain. Were all people to learn from both the outside between the ages of 70 and 80. That is to say that 60% of people are still l ‘

¥ and the inside, they would surely find excitement in their lives. The other day | ‘I’ alive at the age of 80. Once people hit their eighties, the chances of death

myself forgot that there are Japanese satellites dancing in the night sky. The ’I| become precipitous. This age could be seen to be the joint of finite life. I

-

Human blood replaces itself every four months, while bodily fluids are

outside, then looked within themselves to garner the excitement with which replaced every fortnight. Therefore, the people we were yesterday and the ~ |¥ ) 1
\_
-

they could go out and explore the world. On the other hand, those great many people we are today are physically different. | want to keep this in mind as

people who learn from the outside, but neglect to look within themselves, would I live my life to its fullest and enjoy every day that | have.

oo, &mmf

exists as it always will. Against a backdrop of societal justice, actions that place honor on the line will always create

conflict. When the greed of righteousness overwhelms this, the conflict will continue without end. Moreover, in this background of

justice, fear will act to fuel these fires of conflict.

This spiral of honor, greed, and fear has been put aside as our society has begun to build itself as one defined by collaboration and ||

competition. There is no future in our society’s tendency to consider only this current time and place, covering up injustice as it goes.
Indeed, the philosophy behind this newly arisen society is rooted in the attempt to avoid being caught in a spiral of honor, greed and
fear, and for there to be no need to mask injustice. Were a typhoon to come tomorrow that would destroy our rice crops, we would
face up to the challenge; we would cooperate and compete as we worked through the night to harvest. We would save rice and we
would save lives. This new society is already out there awaiting us, and we will learn from its splendor as it cuts down the spiral of
honor, greed and fear, and confronts it head on. Who we were yesterday and who we are today are physically two different people.

Let us keep this in mind as we live our lives to the fullest, with fun and enjoyment, and build a peaceful society together.

/

_ M\

URL hitp://www.akaruikeiei.com

)’ /

"‘ A4 23 9HR TR A (Meikou Tax Accountants’ Corporation)

—

\

l\

\ 4

'd



